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Wage discrimination is an issue which can be found all over the world. One factor correlated with 
earnings is language proficiency; moreover, special language patterns like dialect turn out to be 
important. Recent studies show for example, that economic returns for migrant workers in China 
grow with their ability to speak fluent Mandarin instead of their local dialect. 
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Our paper studies the effects of dialect-speaking on job characteristics of Dutch workers, 
in particular on their hourly wages. The unconditional difference in median hourly wages 
between standard Dutch speakers and dialect speakers is about 10.6% for males and 6.7% 
for females. If we take into account differences in personal characteristics and province 
fixed effects male dialect speakers earn 4.1% less while for females this is 2.8%. Using the 
geographic distance to Amsterdam as an instrumental variable to dialect-speaking, we find 
that male workers who speak a dialect earn 11.6% less while for female workers this is 
1.6%. Our main conclusion is that for male workers there is a significant wage penalty of 
dialect-speaking while for female workers there is no significant difference. 
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Jan van Ours is professor in Labour Economics at the Department of Economics, Tilburg 
University. He is also professorial fellow at the Department of Economics, University of 
Melbourne, CentER Fellow and CEPR Fellow. Jan van Ours studied mining engineering at the 
Technical University in Delft and economics at Erasmus University Rotterdam, where he also got 
his Ph.D. He has published in journals like American Economic Review, Journal of Political 
Economy, Journal of Labor Economics, Economic Journal, European Economic Review, Journal 
of Economic History, Journal of Public Economics, Journal of Health Economics, and Oxford 
Economic Papers. Currently he is managing editor of De Economist.  

 
 
 

This lecture is part of the Applied Microeconomics and Organization Seminar of the Department of 
Management and Micro-Economics and of the Wednesday Lecture Series within the IZO’s research project 

“Protecting the Weak. Entangled Processes of Framing, Institutionalization and Mobilization in East Asia” 
funded by the Volkswagen Foundation. 
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