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Professor of Psychology, Australian Laureate Fellow  

University of Queensland 
 
Date of Birth December, 1962 

Academic Qualifications 
 1985 M.A. Hons (first class), Psychology University of St Andrews 
 1991 PhD, Psychology   Macquarie University   

PhD title: Social Comparative Context, Self-Categorization and Stereotyping  
Supervisor: J. C. Turner 

Main Research areas 
 Psychology in organizations — with an emphasis on the contribution of social identity to 

leadership, motivation, communication, decision-making, negotiation, and productivity. 
The social psychology of stereotyping, prejudice, and tyranny — exploring the role of group 

processes in the dynamics of intergroup relations and conflict.  
Social processes in health and well-being — looking at the contribution of group life to 

stress, coping and well-being, especially in vulnerable populations. 
Research methodology — focusing on issues of research design, ethics, and uncertainty 

management. 

Previous Appointments 
2/1990 – 2/1991 Lecturer, Department of Behavioural Science, Faculty of Health Sciences, 

The University of Sydney  
3/1991 – 2/2001 Research Officer, Lecturer, Senior Lecturer, Reader, School of 

Psychology, The Australian National University  
3/2001 – 2012  Professor, School of Psychology, University of Exeter 
8/2012 – present Professor and ARC Laureate Fellow, School of Psychology, University of 

Queensland 

Academic Awards and Distinctions 
1982  Ferguson Prize and Class Medal for Psychology, University of St Andrews 
1982  Lawson Prize and Class Medal for English Literature, University of St Andrews 
1983  Class Medal for Psychology, University of St Andrews 
1982-85  United College Bursary (University of St Andrews Scholarship) 
1985-86  R. T. Jones Memorial Scholarship to Emory University, Atlanta, USA 
1986-90  Commonwealth Scholarship (Postgraduate Award under Commonwealth 

Scholarship and Fellowship Plan ex-UK) to Macquarie University 
2003  Short-listed for British Psychology Society’s Book of the Year (for Psychology in 

Organizations)  
2005 European Association of Social Psychology’s Kurt Lewin Medal for outstanding 

contribution to research in social psychology 
2005  Short-listed for Times Higher Education Research Project of the Year (for work on 

‘The Glass Cliff’ with M. Ryan)  
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2011  Short-listed for Chartered Management Institute Book of the Year (for The New 
Psychology of Leadership with S. D. Reicher & M. J. Platow)  

2011  Short-listed for British Psychology Society’s Book of the Year (for The New 
Psychology of Leadership with S. D. Reicher & M. J. Platow)  

2012  International Leadership Association’s Outstanding Leadership Book Award 
(sponsored by the University of San Diego) (for The New Psychology of 
Leadership with S. D. Reicher & M. J. Platow) 

2016  British Psychology Society Presidents’ Award for Distinguished Contributions to 
Psychological Knowledge (conferring lifetime membership of the BPS) 

   

Fellowships 
2006  Fellow of the Canadian Institute for Advanced Research (as member of Social 

Interactions, Identity and Well-being program) 
2009  Fellow of the Academy of Social Sciences (UK) 
2009  Fellow of the Society of Experimental Social Psychology 
2010  Fellow of the Association for Psychological Science 
2012  Australian Laureate Fellow 

 
 

Teaching 
 
Teaching Awards 

2009  British Psychological Society Award for Excellence in the Teaching of Psychology 
(conferring lifetime membership of the BPS). 

2009 University of Exeter Teaching Fellowship 
2010 UK Higher Education Academy National Teaching Fellowship (£10,000 prize) 

 
Courses taught  

Since 1995, together with summary means from most recent teaching evaluations 
Introduction to Psychology: Social and Organizational Psychology (first year) 
 1999  Overall effectiveness of the teaching = 5.7 (where 1 = ext. poor, 7 = excellent) 
Introduction to Psychology: Research Methodology and Statistics (first year) 
 2005  Overall quality of the teaching = 4.4 (where 1 = poor, 5 = excellent) 
Introduction to Organizational Psychology (first year) 
 2000  Overall effectiveness of the teaching = 6.2 (where 1 = ext. poor, 7 = excellent) 
Classic Studies in Psychology (first year) 
 2005  Overall quality of the teaching = 4.5 (where 1 = poor, 5 = excellent) 
Advances in Organizational Psychology (MSc) 
Leadership and Psychology in Organizations (third year) 
 2012  Overall quality of the teaching = 4.8 (where 1 = poor, 5 = excellent) 
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Postgraduate Supervision 
 

Post-doctoral supervision 
A. T. O’Brien (2003-6) Applications of the ASPIRe model to organizations: Issues of 

collective voice and stress management. (Industry-funded postdoctoral award) 
M. Ryan (2003-5) Social identity and group decision-making (Leverhulme Trust-funded 

postdoctoral award) 
               (2005-6) Gender and leadership (ESF/RCUK-funded postdoctoral award) 
I. Adarves-Yorno (2005-6) Social identity and creativity. (ESRC-funded postdoctoral award) 
S. Sonnnenberg (2005-6) A social identity approach to economics. (ESRC-funded 

postdoctoral award) 
K. Peters (2007-10).  Social identity and leadership. (ESRC-funded postdoctoral award) 
I. Gleibs (2007-10).  Social identity and well-being. (ESRC-funded postdoctoral award) 
M. Ferguson (2009-10) The social psychology of demand and choice. (CIFAR-funded 

postdoctoral award) 
M. Ramos (2009-10) The acculturation and well-being of overseas students. (ESRC-funded 

postdoctoral award) 
R. Yseldyk (2009-10) Social identity, aging, and religion. (CIFAR-funded postdoctoral 

award) 
T. Cruwys (2012-14) Social identity, depression and mental health. (ARC-funded 

postdoctoral award) 
K. Greenaway (2012-16) Social identity, control and health. (CIFAR-funded postdoctoral 

award; ARC-funded postdoctoral award) 
N. Steffens (2012-) Social identity, leadership and health. (ARC-funded postdoctoral award) 
 

PhD Supervision 
(* = APRA award holder, δ = ESRC award holder) 

R. A. Eggins* (1996-9) Social identity and social conflict: Negotiating the path to resolution. 
Subsequent positions: Lecturer, School of Psychology, Australian National University, 
Canberra. 

K. Veenstra* (1999-2003) The psychology of precarious employment: Security, status and 
social identification. Subsequent positions: Postdoctoral researcher, School of 
Psychology, Australian National University; Department of Health, Australian Federal 
Government. 

R. Wright* (1999-2008; co-supervised with K. Reynolds) Self-categorization as a 
determinant of information flow in organizations. 

I. Adarves-Yorno (2002-2005; co-supervised with T. Postmes) Social identity and creativity. 
Subsequent positions: ESRC post-doctoral fellow, School of Psychology, University of 
Exeter; Lecturer, Centre for Leadership Studies, University of Exeter.  

A. G. Livingstoneδ (2002-2006) Social identity and social conflict. Subsequent positions: 
Postdoctoral fellow, School of Psychology, Cardiff University; Lecturer, University of 
Stirling. 

F. Mols (2002-2006; co-supervised with G. Davie) EU attitudes and multi-level governance. 
Subsequent positions: Post-doctoral fellow, School of Politics, University of Queensland. 

J. Ashbyδ (2004-2007; co-supervised with P. Webley) Occupational taxpaying cultures: A 
social identity approach. Subsequent positions: ESRC post-doctoral fellow; Lecturer 
University of Exeter Business School.  

C. Knightδ (2003-2009) The psychology of organizational space: Identity, engagement and 
empowerment. Subsequent positions: Research Fellow, University of Exeter.  
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S. Saroyan (2008-2012) Third parties and the dynamics of oppression: The Palestinian case 
N. Steffens (2009-2012) Leaders’ personal performance and prototypicality as interactive 

determinants of social identity advancement. Subsequent positions: Post-doctoral fellow, 
School of Psychology, University of Queensland. 

K. Bjerregaardδ (2008-2014) Social identity and the motivation of care workers. 
T. Butler (2012-)* Intragroup dynamics of social support. 
N. Kwok (2013-) The importance of group memberships for the successful adjustment of 

overseas students. 
S. Bentley (2013-) Social identity and learning 
R. Tame (2013-) Organizational identity mapping 
M. Chong (2014-) Social identification and narcissism  
 

D.Clin./M.Clin.Psych. Supervision 
 
B. Balaam (1996-1997) Cognitions about worry in social evaluation and illness-related 

situations: A comparison of high and low worriers. 
E. Jacobs(1997-1999) The role of identity-based social influence in the subjective experience 

of stress. 
K. Schmidt (1998-2001) Social identification as a buffer against group-based stress. 
J. Crabtree (2004-2006) Social identification in clinical self-help groups as a basis for stigma 

protection and social change. 
 

 

Scholarship 
 
Research Grants 

1993-95  A$174,000 from the Australian Research Council for research on Social 
stereotyping and the perception of ingroup and outgroup homogeneity (with P. J. 
Oakes & J. C. Turner). 

1994 A$18,000 from the ACT-NRMA Road Safety Trust for research on Factors 
affecting the persuasiveness of messages about road safety (with J. C. Turner & 
C. McGarty). 

1996-98 A$142,000 from the Australian Research Council for research on The role of the 
group in the development and use of stereotypes: Issues of sharedness, accuracy 
and change (with P. J. Oakes & J. C. Turner). 

1999-2002 A$147,000 from the Australian Research Council for research on The psychology 
of social antagonism (with J. C. Turner & K. J. Reynolds). 

2001-2003 A$140,000 from the Australian Research Council for research on Social identity 
processes in groups and organizations: Issues of leadership and power (with J. C. 
Turner & K. J. Reynolds). 

2002-2005 £39,937 from the Economic and Social Research Council for research on 
Intragroup status as a determinant of normative behaviour and norm-enforcement 
(with J. Jetten & T. Postmes). 

2003-2006 £168,740 from the Leverhulme Trust for research on The impact of group 
cohesiveness on decision making and organizational functioning (with T. 
Postmes, J. Jetten & P. Webley). 

2003-2005 £25,000 from Dorset NHS Trust and The University of Exeter Community Link 
Fund for research on Working with groups to harness organizational social 
capital: Testing the ASPIRe model (with J. Jetten & A. O’Brien). 
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2003-2006 £186,112 from the Economic and Social Research Council for research on Group 
identification as a strategy to cope with identity change (with J. Jetten & T. 
Postmes). 

2005-2007 £249,530 from the European Social Fund for research on Beyond the glass 
ceiling: Social psychological analysis of the ‘glass cliff’ (with M. Ryan). 

2005-2008 £93,000 from the Economic and Social Research Council (a CASE award, co-
funded by Rentokil) for research on The psychology of office space. 

2006-2008 £15,376 from the Economic and Social Research Council for a seminar series on 
Balancing the Tensions: Using Organisational Theory to Inform Business 
Practice. 

2007-2010 £1,063,022 from the Economic and Social Research Council for research on The 
individual in the group: Social identity and the dynamics of change (with T. 
Postmes, J. Jetten, C. Haslam, M. Ryan & H. Williams). 

2006-2011 C$125,000 from the Canadian Institute for Advanced Research for research into 
Social interaction, identity and well-being (Phase 1 programme funding as 
CIFAR Fellow). 

2007-2013 £42,000 from the Economic and Social Research Council (a CASE award, co-
funded by Somerset Care) for research on The motivation of care workers. 

2009-2010 £72,795 from the Economic and Social Research Council for research on 
International Students in the UK: Adaptation and Well-Being (with M. Ramos). 

2009-2011 £239,000 from PT (the Netherlands Flower Council) for research on 
‘Determinants of well-being in offices’ (with C. Knight & T. Postmes). 

2010-2013 A$480,548 from the Australian Research Council for research on Leadership, 
social identity and the dynamics of influence in intergroup relations: A new 
understanding of social continuity and social change (with E. Subašić, K. J. 
Reynolds, P. 't Hart; & S. D. Reicher). 

2011-2016 C$185,000 from the Canadian Institute for Advanced Research for research into 
Social interaction, identity and well-being (Phase 2 programme funding as 
CIFAR Fellow). 

2012-2017 A$2,529,601 from the Australian Research Council for research on Responding to 
the challenges of identity change: An Advanced Social Identity Approach to issues 
of leadership, health and well-being. 

2013 A$50,000 from Metro North Health for research on A social identity intervention 
to promote leadership development, team effectiveness and well-being. 

2014 $A25,089 from the Australian Passport Office for research on Provision of 
behaviour change research services for lost and stolen passports (with P. 
Sanderson, J. Tangen, K. Peters, & K. Greenaway). 

2015-2016 $A295,000 from the Australian Passport Office for research on Successful 
workplace IT change (Phase 1; with P. Sanderson, J. Tangen, K. Peters, K. 
Greenaway, N. Steffens & Stacey Parker). 

2016-2018 A$349,000 from the Australian Research Council for research on Adjustment to 
retirement through social identity change (with C. Haslam, T. Cruwys, N. 
Steffens & N. Pachana). 

2017 $A295,000 from the Australian Passport Office for research on Successful 
workplace IT change (Phase 2; with P. Sanderson, J. Tangen, K. Peters, K. 
Greenaway, N. Steffens & Stacey Parker). 
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Publications 
 

Google Scholar Summary (January 4, 2017) 
 
 
Citation indices All Since 2012 

Citations 24504 13298 
h-index 77 56 
i10-index 229 199 

 
 
Note:  M = Publication cited 1000 times or more according to Google Scholar (N=3)  
 D = Publication cited 500 times or more according to Google Scholar (N=3) 
 C = Publication cited 100 times or more according to Google Scholar (N=50) 

Authored books 
M Oakes, P. J., Haslam, S. A., & Turner, J. C. (1994). Stereotyping and social reality. 

Oxford, UK: Blackwell.  
Haslam, S. A., & McGarty, C. (1998). Doing psychology: An introduction to research 

methodology and statistics. London: Sage.  
M Haslam, S. A. (2001/ 2004). Psychology in organizations: The social identity approach (1st 

ed./ 2nd ed.). London: Sage.  
[Chapter 2 “The social identity approach” reprinted (2007) in S. Ybema & K. Bijlsma-
Frankema (Eds.) Organization science. London: Sage] 

C Haslam, S. A., & McGarty, C. (2003/2014). Research methods and statistics in psychology 
(1st ed./2nd ed.). London: Sage.  

D Haslam, S. A., Reicher, S. D., & Platow, M. J. (2011). The new psychology of leadership: 
Identity, influence and power. Hove, UK: Psychology Press.  

 

         
 

                 

Manuals 
Haslam, S. A., & Reicher, S. D. (2003/ 2006). A user’s guide to ‘The Experiment’: Exploring 

the psychology of groups and power (1st ed./2nd ed.). London: BBC Learning. 
Haslam, S. A., Reicher, S. D., Koppel, G. & Mirsky, N. (2006). The Experiment: The 

transcript. London: BBC Active/Pearson Education. 
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Haslam, C., Cruwys, T., Haslam, S.A., & Dingle G. (2015). Groups 4 Health: Manual. 
Social Identity and Groups Network, University of Queensland, Australia. ISBN: 978-0-
9942844-0-2 

 

   

 
 
 
 
 

   
 

 
The Experiment  

The transcript 

 

 

 
 
 

 
 
 
 
 
 
 
 
 
 

To accompany the DVDs 
 
 
   

 
 

Pearson Education 

ACTIVE B  B   C 

 

 
 

 

 

 
MANUAL 

 
 
 
 
 
 
 
 

Catherine Haslam  
Tegan Cruwys 

S. Alexander Haslam  
Genevieve A. Dingle 

 

 

Edited books  
C Spears, R., Oakes, P. J., Ellemers, N., & Haslam, S. A. (Eds.) (1997). The social 

psychology of stereotyping and group life. Oxford, UK: Blackwell.  
McGarty, C., & Haslam, S. A. (Eds.) (1997). The message of social psychology: Perspectives 

on mind in society. Oxford, UK: Blackwell.  
C Haslam, S. A., van Knippenberg, D., Platow, M., & Ellemers, N. (Eds.) (2003). Social 

identity at work: Developing theory for organizational practice. Hove, UK: Psychology 
Press.  

C Jetten, J., Haslam, C., & Haslam, S. A. (Eds.) (2012). The social cure: Identity, health and 
well-being. Hove, UK: Psychology Press. 

Smith, J. R., & Haslam, S. A. (Eds.) (2012). Social psychology: Revisiting the classic studies. 
London: Sage. 

Haslam, S. A., & Reicher, S. D. (Eds.) (2014). Psychology of leadership: Major works. 
London: Sage. 

 

       
 

     
 

Journal special issues  
Haslam, S. A., Cornelissen, J. P., & Balmer, J. M. T. (Eds.) (2007). Organizational identity 

and corporate identity. Special Issue of British Journal of Management, 18, S1-S94. 
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Haslam, S. A., Jetten, J., Postmes, T. & Haslam, C. (Eds.) (2009). Social identity, health and 
well-being. Special Issue of Applied Psychology: An International Review, 58, 1-192. 

Haslam, S. A., Reicher, S. D., & Sutton, J. (2011). The shock of the old: Reconnecting with 
Milgram’s obedience studies, 50 years on. Special Section of The Psychologist, 24, 650-
660. 

Haslam, S. A., Reicher, S. D., & Reynolds, K. J. (2012). John Turner’s work and its impact 
on social psychology. Joint Virtual Special Issue of British Journal of Social Psychology 
and European Journal of Social Psychology.  

Wegge, J., Shemla, M., & Haslam, S. A. (2014). Health promotion through leadership. 
Zeitschrift für Personalforschung (German Journal of Research in Human Resource 
Management), 28, 1-204. 

Haslam, S. A., Reicher, S. D., & Miller, A. G. (2014). Milgram at 50: Exploring the enduring 
relevance of psychology’s most famous studies. Journal of Social Issues, 70, 393-602. 

 

         
 
Derivative texts  

Haslam, S. A., & McGarty, C. (1999). Doing psychology: A study guide. London: Sage.  
Dardenne, B., Haslam, S. A. McGarty, C., & Yzerbyt, Y. (1998). La researche en 

psychologie: Méthodologie et statistique. Louvain-la-Neuve, Belgium: Academie 
Bruylant. (Adapted French edition of Doing Psychology). 

Haslam, S. A., Reicher, S. D. & Platow, M. J. (2012). Uusi johtamisen psykologia. Helsinki: 
Gaudeamus HUP. (Finnish edition of The new psychology of leadership: Identity, 
influence and power).  

Haslam, S. A., Reicher, S. D. & Platow, M. J. (2013). Psicologia del leader: Identità, 
influenza e potere. Bologna: Società editrice il Mulino. (Italian edition of The new 
psychology of leadership: Identity, influence and power).  

Smith, J. R. & Haslam, S. A. (Eds.) (2016). Sosyal Psikoloji: Klasik Calışmalari. (Turkish 
edition of Social psychology: Revisiting the classic studies). 

 

     

Handbook chapters  
C Haslam, S. A., Oakes, P. J., Turner, J. C., & McGarty, C. (1996). Social identity, self-

categorization and the perceived homogeneity of ingroups and outgroups: The interaction 
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between social motivation and cognition. In: R. M. Sorrentino & E. T. Higgins (Eds.), 
Handbook of motivation and cognition (Vol. 3, pp. 182-222). New York, USA: Guilford. 

Haslam, S. A., & McGarty, C. (2004). Experimental design and causality in social 
psychological research. In C. Sanson, C. C. Morf, & A. T. Panter (Eds.), Handbook of 
methods in social psychology (pp. 235-264). Thousand Oaks, CA: Sage. 

C Haslam, S. A., & Ellemers, N. (2005). Social identity in industrial and organizational 
psychology: Concepts, controversies and contributions. In G. P. Hodgkinson & J. K. Ford 
(Eds.), International review of industrial and organizational psychology (Vol. 20, pp.39-
118). Chichester, UK: Wiley. 

Ellemers, N., De Gilder, D., & Haslam, S. A. (2008). Motivating individuals and groups at 
work in the 21st Century. In C. Wankel (Ed.), 21st century management: A reference 
handbook. (Vol. 2, pp.182-192). Thousand Oaks, CA: Sage.  

C Reicher, S. D., Spears, R., & Haslam, S. A. (2010). The social identity approach in social 
psychology. In M. S. Wetherell & C. T. Mohanty (Eds.), Sage identities handbook 
(pp.45-62). London: Sage. 

Haslam, S. A., & Ellemers, N. (2011). Identity processes in organizations. In: V. Vignoles, S. 
Schwartz & K. Luyckx (Eds.), Handbook of identity theory and research (Vol. 2., 
pp.715-744). New York: Springer. 

Ellemers, N., & Haslam, S. A. (2012). Social identity theory. In P. Van Lange, A. 
Kruglanski, & T. Higgins (Eds.), Handbook of theories of social psychology (pp.379-
398). London: Sage. 

Morton, T., Wright, R., Peters, K. O., Reynolds, K. J. & Haslam, S. A. (2012). Social identity 
and the dynamics of organizational communication. In H. Giles (Ed.), Handbook of 
intergroup communication (pp.319-330). New York: Routledge.  

Bruckmüller, S., Ryan, M. K., Haslam, S. A., & Peters, K. O. (2013). Ceilings, cliffs, and 
labyrinths: Exploring metaphors for workplace gender discrimination. In: M. K. Ryan & 
N. R. Branscombe (Eds.), The Sage handbook of gender and psychology (pp.450-464). 
London: Sage. 

Reicher, S. D., Haslam, S.A., & Platow, M. J. (2014). The social psychological study of 
leadership. In R.A.W. Rhodes & P. Hart (Eds.), Oxford handbook of political leadership 
(pp.149-160). Oxford: Oxford University Press. 

10 

Haslam, S. A., Reicher, S. D., & Platow, M. J. (2015). Leadership: Theory and practice. In 
M. Mikulincer, P. R. Shaver, J. F. Dovidio, & J. A. Simpson. (Eds.), APA handbook of 
personality and social psychology (Vol. 2:  Group Processes, pp. 67-94). Washington, 
DC:  American Psychological Association. 

Jetten, J., Haslam, S. A., Cruwys, T., & Branscombe, N. R., (in press). Social identity, stigma 
and health. In B. Major, J. F. Dovidio, & B. G. Link (Eds.), The handbook of stigma, 
discrimination and health. Oxford University Press. 

Cornelissen, J. P., Haslam, S. A. & Werner, M. J. (in press). Bridging and integrating meta-
theoretical perspectives on organizational identity: A social interactionist model of 
organizational identity formation and change. In M. G. Pratt, M. Schultz, B. Ashforth & 
D. Ravasi (Eds.). Handbook of organizational identity. Oxford: Oxford University Press. 

Chapters in edited books  
Haslam, S. A., McGarty, C., & Turner, J. C. (1996). Salient group memberships and 

persuasion: The role of social identity in the validation of beliefs. In: J. Nye & A. Brower 
(Eds.), What’s so social about social cognition? Research on socially shared cognition in 
small groups. (pp. 29-56) Thousand Oaks, CA: Sage.  
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Oakes, P. J., Haslam, S. A., & Turner, J. C. (1996). A consideration of prototypicality from 
the perspective of self-categorization theory. In J-C. Deschamps, J. F. Morales, D. Paez 
& H. Paicheler (Eds.), Current perspectives on social identity and social categorization. 
Barcelona: Anthropos. [in Spanish]  

C Haslam, S. A. (1997). Stereotyping and social influence: Foundations of stereotype 
consensus. In: R. Spears, P. J. Oakes, N. Ellemers & S. A. Haslam (Eds.), The social 
psychology of stereotyping and group life (pp. 119-143). Oxford, UK: Blackwell. 

Spears, R., & Haslam, S. A. (1997). Stereotyping and the burden of cognitive load. In: R. 
Spears, P. J. Oakes, N. Ellemers & S. A. Haslam (Eds.), The social psychology of 
stereotyping and group life (pp. 171-207). Oxford, UK: Blackwell.  

Spears, R., Oakes, P. J., Ellemers, N., & Haslam, S. A. (1997). The social psychology of 
stereotyping and group life. In: R. Spears, P. J. Oakes, N. Ellemers & S. A. Haslam 
(Eds.), The social psychology of stereotyping and group life (pp. 1-19). Oxford, UK: 
Blackwell.  

McGarty, C., & Haslam, S. A. (1997). Introduction and a short history of social psychology. 
In: C. McGarty & S. A. Haslam (Eds.), The message of social psychology: Perspectives 
on mind in society (pp. 1-19). Oxford, UK: Blackwell.  

Oakes, P. J., Haslam, S. A., & Turner, J. C. (1998). The role of prototypicality in group 
influence and cohesion: Contextual variation in the graded structure of social categories. 
In S. Worchel, J. F. Morales, D. Paez, J-C. Deschamps (Eds.), Social identity: 
International perspectives (pp. 75-92). London: Sage.  

Oakes, P. J., Haslam, S. A., & Reynolds, K. J. (1999). Social categorization and social 
context: Is stereotype change a matter of information or meaning? In D. Abrams & M. A. 
Hogg (Eds.), Social identity and social cognition (pp. 55-79). Oxford, UK: Blackwell.  

Oakes, P. J., Haslam, S. A., & Turner, J. C. (1999). Construction de l’identité à partir du 
contexte (The contextual creation of identity). In Deschamps J. F., Morales, D. Paez, & S. 
Worchel, J-C. (Eds.), Social identity: The creation of individuality through intergroup 
relations (pp. 103-125). Greenoble, France: University of Grenoble Press.  

Oakes, P. J., Reynolds, K. J., Haslam, S. A., & Turner, J. C. (1999). Part of life’s rich 
tapestry: Stereotyping and the politics of intergroup relations. In S. Thye, E. E. Lawler, 
M. W. Macy & H. A. Walker (Eds.), Advances in group processes (Vol. 16, pp. 125-
160). Stanford, CA: JAI Press. 

10 
C Turner, J. C., & Haslam, S. A. (2001). Social identity, organizations and leadership. In: M. 

E. Turner (Ed.), Groups at work: Advances in theory and research (pp. 25-65). Hillsdale, 
NJ: Erlbaum. 

Haslam, S. A. (2001). Social identity, deindividuation and organizational behaviour: The 
upSIDE to groupthink, information over-sampling and soldiering. In T. Postmes, R. 
Spears, M. Lea & S. D. Reicher (Eds.), SIDE issues centre stage: Recent developments in 
studies of deindividuation in groups (pp. 79-106). Amsterdam: Royal Netherlands 
Academy of Arts and Sciences. 

Oakes, P. J., & Haslam, S. A. (2001). Distortion v. Meaning: Categorization on trial for 
incitement to intergroup hatred. In M. Augoustinos & K. Reynolds (Eds.), Understanding 
prejudice, racism and social conflict (pp. 179-194). London, UK: Sage. 

Haslam, S. A., & Platow, M. (2001). Your wish is our command: The role of shared social 
identity in translating a leader’s vision into follower’s action. In M. A. Hogg & D. Terry 
(Eds.), Social identity processes in organizational contexts (pp. 213-228). New York: 
Psychology Press.  
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Haslam, S. A., Turner, J. C., Oakes, P. J., Reynolds, K. J., & Doosje, B. (2002). From 
personal pictures in the head to collective tools in the world: How shared stereotypes 
allow groups to represent and change social reality. In C. McGarty, V. Y. Yzerbyt, & R. 
Spears (Eds.), Stereotypes as explanations: The formation of meaningful beliefs about 
social groups (pp. 157-185). Cambridge, UK: Cambridge University Press. 

Ellemers, N., Haslam S. A., Platow M. J., & van Knippenberg, D. (2003). Social identity at 
work: Developments, debates, directions. In S. A. Haslam, D. van Knippenberg, M. J. 
Platow, & N. Ellemers (Eds.), Social identity at work: Developing theory for 
organizational practice (pp.1-26). Hove, UK: Psychology Press. 

Wegge, J., & Haslam, S. A. (2003). Group goal setting, social identity, and self-
categorization: Engaging the collective self to enhance group performance and 
organizational outcomes. In S. A. Haslam, D. van Knippenberg, M. J. Platow, & N. 
Ellemers (Eds.), Social identity at work: Developing theory for organizational practice 
(pp.43-59). Hove, UK: Psychology Press. 

C van Knippenberg, D., & Haslam, S. A. (2003). Realizing the diversity dividend: Exploring 
the subtle interplay between identity, ideology and reality. In S. A. Haslam, D. van 
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Social identity and the new psychology of mental health. British Psychology Society 
Division of Clinical Psychology Annual Conference, Glasgow, 3-5 December. [Watch on 
YouTube] 

2016  The new psychology of leadership: Identity, influence and power. International 
Psychology Conference, Dubai, 21-22 October. 

 
 

 

Professional Practice 
 

Administrative responsibilities 
Treasurer, European Association of Social Psychology (2008-2014) 
President, British Science Association (Psychology Section) (2008-2009) 
 

Editorial responsibilities 
Associate Editor British Journal of Social Psychology (1999-2001) 
Chief Editor European Journal of Social Psychology (2002-2005) 
Associate Editor Leadership Quarterly (2016- ) 
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Series editor for Sage Foundations of Psychology (1997 onwards) 
Published titles:  

Smithson, M. (1999). Statistics with confidence.  
Keenan, T. & Evans, S. (2001, 2009). An introduction to child development (2 

editions). 
Haslam, N. (2007). An introduction to personality and intelligence. 
Anisman, H. (2016). Health psychology.  
 

         
 

Series editor for Psychology: Revisiting the classic studies (2012 onwards) 
Published titles:  

Slater, A. M., & Quinn, P. (Eds.) (2012). Developmental psychology: Revisiting the 
classic studies. London and Thousand Oaks, CA: Sage. 

Eysenck, M. W., & Groome, D. (Eds.) (2015). Cognitive psychology: Revisiting the 
classic studies. London and Thousand Oaks, CA: Sage. 

Kolb, B., & Whishaw, I. (Eds.) (2017). Brain & Behaviour: Revisiting the classic 
studies. London and Thousand Oaks, CA: Sage. 

     
 

Award committees 
Chair, European Association of Social Psychology Kurt Lewin Medal, 2011 
Chair, International Society of Political Psychology Best Dissertation Award, 2011 

Editorial Board Membership/ Consultant Editorship 
British Journal of Social Psychology (1996-1998; 2001-2004) 
Group Dynamics: Theory, Research and Practice (1998-2003)  
Journal of Personality and Social Psychology (2002-2008)  
Personality and Social Psychology Bulletin (2005-present) 
British Journal of Management (2005-present) 
European Journal of Social Psychology (2006-present) 
Equal Opportunities International (2006-present) 
Scientific American Mind (2006-present) 
Applied Psychology: An International Review (2006-present) 



                                                                    44 

Testing, Psychometrics, Methodology in Applied Psychology (2006-present)   
Journal of Managerial Psychology (2008-present)  
Political Psychology (2008-present)  
Leadership Quarterly (2013-present) 
 

Membership of Professional Associations 
European Association of Social Psychology (Affiliate from 1992-2001; Full from 2001; 

Treasurer 2008-2011; Journals Officer (with responsibility for EJSP, ERSP, SPPS) 2011-
present) 

Society of Personality and Social Psychology (from 1994) 
Society of Australasian Social Psychologists (1994-2002; 2011-present) 
Society of Experimental Social Psychology (from 2000, Fellow from 2009) 
Association of Psychological Science (from 2005, fellow from 2010) 
Academician of the Academy of Social Sciences (from 2009) 
Life member, British Psychological Society (from 2010) Mem No: 269103 
 

External Appointments 
External Examiner London School of Economics MSc Programmes in Psychology (2005-

2008) 
Member of ESRC Research College (Panel of small grant assessors) (2005-2008) 
External Reviewer, University of Queensland Research Quality Assessment Exercise (School 

of Psychology, 2006) 
External PhD examination:  
 University of Queensland (B. Irmer, School of Psychology, 2004; T. Grice, School of 

Business, 2005; L. Blackwood, School of Psychology, 2007);  
 University of Lancaster (R. Lowe, School of Psychology, 2006);  
 University of Cambridge (O. Fischer, Judge Business School, 2006) 
 Australian National University (E. Subašić, School of Psychology, 2008) 
External MSc examination:  
 University College Dublin (M. Tully, School of Psychology, 2011)  
Chair of Group Processes Sub-committee, Scientific Programme for 15th General meeting of 

European Association of Experimental Social Psychology, Opatija, Croatia, June 2007 
 

Conference Organization 
Co-chair of the organizing committee for the 25th meeting of the Society of Australian Social 

Psychologists at the Australian National University, Canberra. May 2-5, 1996. Co-editor 
of conference abstracts for Australian Journal of Psychology (Vol. 48).  

Co-organizer of ESRC-funded symposium on “Space, Identity and the Organization”. Royal 
Institute of British Architects, London, March 16, 2007  

Co-chair of the organizing committee for the 1st International Conference on Social Identity 
and Health (ICSIH). Exeter, June 11-12, 2012. 

Co-chair of the organizing committee for the 3rd International Conference on Social Identity 
and Health (ICSIH). Brsibane, July 16-18, 2016. 

 

Journal Reviewing 
Ad hoc reviewer for the following journals:  
Academy of Management Journal 
American Behavioral Scientist 
Appetite 
Applied Psychology: An International Review  
Australian Journal of Psychology 
Australian Psychologist  
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American Sociological Review 
Behavior Research Methods 
British Journal of Management  
British Journal of Psychology  
British Journal of Developmental Psychology  
British Journal of Social Psychology  
British Journal of Sociology  
BMJ Open 
Cahiers de Psychologie Cognitive  
Clinical Psychology Review 
European Journal of Political Research 
European Journal of Social Psychology  
European Journal of Work and Organizational Psychology 
European Review of Social Psychology  
European Psychologist 
Gender and Society 
Group Dynamics: Theory, Research and Practice  
Group Processes and Intergroup Relations  
Human Communication Research  
Human Relations 
International Journal of Intercultural Relations  
Journal of Applied Social Psychology  
Journal of Business Ethics 
Journal of Common Market Studies 
Journal of Community and Applied Social Psychology 
Journal of Experimental Psychology: Applied  
Journal of Experimental Psychology: General  
Journal of Experimental Social Psychology  
Journal of Hospitality, Marketing and Management 
Journal of Management Studies  
Journal of Managerial Psychology  
Journal of Occupational and Organizational Psychology  
Journal of Organizational Behavior  
Journal of Personality and Social Psychology  
Journal of Social and Political Psychology  
Leadership Quarterly  
New Ideas in Psychology 
New Technology, Work and Employment 
Organization 
Personality and Social Psychology Bulletin 
Personality and Social Psychology Review 
PLoS ONE 
Political Psychology 
Proceedings of the National Academy of Science of the United States of America 
Psychiatry Research 
Psycho-Oncology 
Psychological Reports  
Psychological Review  
Psychological Science  
Rehabilitation Psychology 
Review of General Psychology 
Scandinavian Journal of Psychology 
Small Group Research 
Social Development 
Social Justice Research 
Social Psychology  
Social Psychology and Personality Science  
Social Psychology Quarterly  
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Social Problems 
Social Sciences 
Strategic Management Journal 
Stress and Health 
Work and Stress 
 
Ad hoc reviewer for the following research organizations: 

 

Australian Research Council  
Economic and Social Sciences Research Council (UK) 
Engineering and Physical Sciences Research Council (UK) 
National Science Foundation (USA) 
Nuffield Foundation (UK) 
Leverhulme Trust (UK) 

 
 

Administration 
Acting Head, Division of Psychology, Australian National University, January-February, 

1998, 1999, 2000 
Director of MSc and PhD Programmes in Social and Organizational Psychology, School of 

Psychology, University of Exeter (ESRC-accredited) (2002-present) 
Deputy Head of School, School of Psychology, University of Exeter (2003-2007) 
 

 

Outreach 
 
Film, Television and Radio 

2001  Lead Consulting Psychologist on The Experiment (BBC2). Four one-hour 
documentaries detailing events in the BBC Prison Study, one of the largest social 
psychological field studies in the last 30 years (publications arising from this are listed 
above).  

2003  Lead Consulting Psychologist on Horizon Revisited: You Do What You Are Told 
(BBC4). A one-hour documentary (narrated by Jonathan Millar) reviewing the Milgram 
'Obedience to Authority' studies and other research into the social psychology of tyranny.    

2006  Consulting Psychologist on the Open University Social Psychology course (BBC2). A 
two-hour overview of the cognitive-experimental approach focusing on contemporary 
work in the social identity tradition.  

2010  Key Contributor to The Next Big Question (CBC). One-hour documentary on emerging 
questions in science (hosted by Paul Kennedy). 

2010  Consulting Psychologist on The Science of the Young Ones (BBC1). A one-hour 
documentary focusing on interventions that enhance the cognitive functioning, social 
interactions, and quality of life of residents in care homes.  

2010  Lead Consulting Psychologist on Follow the Leader (BBC Radio 4). Two half-hour 
documentaries examining the psychology of leadership  

2014  Lead Consulting Psychologist on Shock Room (Charlie Films). One-hour film 
documentary restaging and updating Milgram's 'Obedience to Authority' studies. 

 
Public and Other Lectures 

1995  Recent advances in stereotyping research. ACT Behavioral Science Teacher’s 
Conference, Canberra, ACT, September 12.  

1998  Groups at work: New directions for theory and research. ACT Branch of the 
Australian Psychology Society, Canberra, ACT, March 4. 
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2002  Understanding classic psychological studies: Lessons from the BBC Prison 
Experiment. A-level psychology teachers’ conference, Birmingham, December 15. 

  Rethinking the psychology of tyranny: Findings from the BBC Prison Experiment. A 
level psychology students’ conference, Westminster Central Hall, London, December 19. 

2003  Rethinking the psychology of tyranny. British Association of Psychology Teachers, 
Exeter, July 8.  

2004  What turns a personal opinion into a scientific fact? British Association for the 
Advancement of Science Annual Conference, Exeter, September 6. 

  The BBC Prison Experiment: Lessons for psychology and Society. A-level 
psychology students’ conference, Camden Town Hall, London, November 15. 

  The glass cliff: A new look at women leadership and law. The Woman Lawyer 
Forum, London, March 5. 

2005   The glass cliff: The new challenges of gender and leadership. International 
Association of Women Police, Leeds, September 13. 
 The glass cliff: Dynamics of gender and leadership. University of Exeter Business 
Leaders’ Forum, Exeter, September 22. 

  The glass cliff: Gender, leadership and the dynamics of diversity. Chartered Institute 
of Personnel Development (South West Region), Exeter, November 29. 

2006   The glass cliff: Exploring the dynamics surrounding the appointment of women to 
precarious leadership positions. International Women of Excellence, London, March 8. 

    Beyond the banality of evil: The BBC Prison Study. Yale University, December 7. 
2007   The glass cliff: What it is and what to do about it. City Women’s Network, London, 

February 15. 
  The glass cliff:  Exploring women’s experience of leadership in the police force.  

Senior Police Women’s Conference, Birmingham,  March 2. 
  The glass cliff: Exploring the dynamics surrounding the appointment of women to 

precarious leadership positions. National Diversity Thinktank, Sydney, May 3. 
  The glass cliff: New perspectives on gender and leadership.  A-level psychology 

teachers’ conference, London, June 20. 
  What makes people happy? Canadian Institute for Advance Research ‘The Next Big 

Question’ 25th Anniversary National Tour, Capitol theatre, Toronto, November 13*; 
University of Toronto, November 14.  (*Winner, public vote) 

  The psychology of tyranny and evil: Have Milgram and Zimbardo misled us? OCR 
A-level psychology students’ conference, London, November 19. 

2008   Why we need (to fund) a social neuropsychology. Canadian Institute for Advance 
Research, Toronto, April 10. 

  Rethinking the psychology of tyranny and evil:  The BBC Prison Study.  OCR A-level 
psychology teachers’ conference, Leeds and London, January 29 and 30. 

    Rethinking the psychology of tyranny. Gloucester Sixth From Colleges, Cheltenham, 
November 28. 

  Beyond the banality of evil: Rethinking the conclusions of Milgram and Zimbardo. 
Farnborough Sixth Form College, Farnborough, November 4. 

  Beyond the old psychology of tyranny and evil. OCR A-level psychology conference, 
London, December 1. 

2009   The new psychology of leadership: Identity, influence and power.  Department of 
Work and Pensions, Internal Conference, Whitehall, May 29. 

  Beyond imagination?: The BBC Prison Study and the Social Psychology of 
Resistance. Association of Teachers of Psychology (ATP) Annual Conference, Exeter, 
July 10. 
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2010  The new psychology of leadership: Identity, influence and power.  Exeter Business 

Leaders’ Forum, Exeter, April 29. 
  The psychology and economics of women in leadership: From glass ceiling to glass 

cliff.  University of Queensland Public Lecture, Brisbane, July 22. 
2011   The new psychology of leadership: Identity, influence and power. Banking Research 

Forum, London, October 18. 
     The new psychology of leadership: Identity, influence and power.  University of 

Groningen Public Lecture, November 24. 
2013   The new psychology of leadership: Why and how leaders need to CARE about group 

identity. CIFAR Public Lecture, Toronto, September 19. [Watch video]  
2014  Why social identity matters for health. Aga Khan Foundation Public Lecture, Ottowa, 

June 2. 
2016  Why group life is the foundation for mental health and resilience — and a key site for 

intervention. CIFAR Public Lecture, Toronto, June 19. [Watch video]  
 Blind conformity or engaged followership? Rethinking the psychology of tyranny. TEDx 

lecture, University of Queensland, July 30. [Watch video] 
 The new psychology of health: Unlocking the social cure. Invited lecture, Society of 

University Lawyers, Gold Coast, October 28. 
    

 


