
GEDAP (Gender & Diversity Action Plans) - Process cycle for the Faculties

Report forms as well as
guidelines for statements and

The documentation of 
individual measures.

Gender & Diversity statistics
(Gender Controlling)

Summarized annual report on the faculties GEDAPs by 
the Equal Opp. Office
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Consultation 
meeting(s) 

(Gender
Consulting)

Development of the faculty‘s GEDAP 

• Data analysis  on equal opportunities and diversity 
in the faculty

• Documentation and evaluation of implemented 
measures

• Selection and planning of future measures

Senate commission of
Advancement of women, 
equal treatment, and diversity

Approval of the faculty‘s GEDAP 
(Area: Gender equality

and diversity SEV)

Central 
Gender 

Equality and 
Diversity 

Action Plan

Start of the SEV 
faculty - executive board

+

Monitoring meeting 
on the 

implementation 
of the GEDAPs 

_

within the
Monitoring-Dialogue

SEV

Closing the SEV 
faculty - executive board

+


